
The History of Juneteenth  
 
Juneteenth is the commemoration of the end of slavery in America after the Civil War. Black 
Americans have celebrated Juneteenth since the late 1800s. Juneteenth is also recognized as 
“Freedom Day” or “Emancipation Day.” June 19, 1865, is the day that federal troops arrived in 
Galveston, Texas and declared that all enslaved people would be freed. This came two and a 
half years after the Emancipation Proclamation was signed by President Lincoln and two 
months after Robert E. Lee’s surrender. Juneteenth is considered the longest running holiday 
celebrated by Black Americans. In 1979, Texas became the first state to make Juneteenth an 
official holiday. On June 17, 2021, Juneteenth officially became a federal holiday after President 
Biden signed it into law. 
 

How is Juneteenth Celebrated? 
 
Juneteenth.com states that, early on, celebrations included prayer and family gatherings to 
celebrate. Some formerly enslaved individuals and their families would make a pilgrimage to 
Galveston.  
 
In the early 1870s, a group of Black ministers and businessmen purchased 10 acres of land in 
Houston, Texas. The land was named “Emancipation Park” and was dedicated to the annual 
Juneteenth celebration. 
 
Since then, Juneteenth celebrations have changed. Today, celebrations range from backyard 
cookouts, where family and food are still a crucial component, to parties in public parks. Some 
cities, like Atlanta, hold bigger celebrations like parades and festivals. For some, celebrating 
Juneteenth means supporting Black-owned businesses.  
 
As racial tensions have grown, especially since the death of George Floyd, Juneteenth has 
become a day to celebrate Blackness. Regardless of if it’s celebrated with barbeques, pageants, 
or other gatherings, Juneteenth represents Black joy, Black culture and all the achievements 
Black Americans have made. 

 
Why Diversity in the Workplace is Important 
 

• No matter where you work, having diversity in the workplace is important. Diversity 
opens doors to new pools of talent. Expanding the applicant pool can help an 
organization find exceptional talent.  

 

• Unconscious biases are just that, unconscious. It can be judging someone by the way 
they look or by the name on their resume. A diverse team helps to fight unconscious 
biases.  

 

https://www.juneteenth.com/history/
https://epconservancy.org/


• In addition to talent, diversity brings different points of view. A multicultural 
environment comes with a wide range of skills and languages that help your workplace 
stay up to date in a globalized world.  

 

• Diversity in the workplace increases the opportunity for creativity. Different 
perspectives bring different solutions to problems.  

 

• Having a diverse workplace creates a positive reputation for an organization. Potential 
employees want to see themselves reflected in an organization. A diverse workforce 
attracts more applicants, it may even give an organization more of a competitive edge.  

 

• Diversity may also boost employee engagement. When an employee knows diverse 
viewpoints are accepted at their workplace, they may be more likely to voice their 
opinion, resulting in higher productivity and increased retention.  

 
Remember that diversity in the workplace means different backgrounds, races, and ages. 
Diversity, according to Deloitte, can also mean different opinions, identities, and experiences. 
All these things create a workplace that is allows employees to feel comfortable being 
themselves and expressing their views. 
 
At Wavely, not only do we strive to reflect the world we live in on our team by hiring talent 
from all over the globe, but representation of women is a top priority. We also want to help 
diverse talent find the job they want. You’re more than a diversity hire, you’re more than a 
resume.  

https://www2.deloitte.com/content/dam/Deloitte/us/Documents/about-deloitte/us-inclus-millennial-influence-120215.pdf
https://www.wavely.com/
https://www.wavely.com/diversity

